MOTIVATED SKILLS

Basic Report

Prepared for Sample Report

The Knowdell™ Motivated Skills Career Assessment is a quick
and easy way to identify the motivated skills that are central to
personal and career satisfaction and success.
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PREPARED FOR SAMPLE REPORT

On the following page, your skills have been organized onto
a Motivated Skills MatrixE that allows you to view your
skills on two dimensions®horizontally by competency and
vertically by motivation. Please note that three cells on the
matrix have been highlighted.

Motivated Skills
Upper Left Hand Corner

The upper-left corner contains your fiMotivatedo skills®
These are skills that you consistently seek to use in your
life and work on a regular basis. These are skills that you
are so good at, and enjoy using so much, that you would
use them for free. There is a high probability that you have
found one or more employers who are willing to pay you to
use these skills (even though you would use them for free).
These are the skills that need to appear on your resume.

If you look back at times in your life (in work, play,
or volunteer settings) where you were successful and
proud of the results then you were probably using your
motivated skills.

Burnout Skills
Lower Left Hand Corner

The lower left hand corner contains your iBurn Out Skills.0
These are skills that you are very good at, but dislike using.
They may be skills that you were required to learn within
your family, school, or work experience but there is a
danger to using these fiburnouto skills. The more that your
job requires that you use these skills, the closer you will
come to reigning from your job. Delegate these skills if you
can. Talk with your boss about replacing assignment requir-
ing these skills with assignment requiring your fiMotivated
Skillso. Get these skills off your resume.
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Opportunities for Development
Upper Right Hand Corner

The upper right hand corner contains skills that you are very
motivated to use, but you lack the desired skill level. They
are fiDevelopmentalo skills®skills that you should seek
training in so they can be developed and eventually become
Motivated Skills.

We have purposely left out the skills in the lower right hand
corner. These are skills that youdve identiyed that you are
not good at and do not like to use. No matter how much you
practice these skills, they will likely never become fiMoti-
vated Skillso and may never be more than mediocre at them.
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KnowdellE Motivated Skills MatrixE

0000000IDoooon
oo

0
oooomooo

000000Iooo
ooiooo

nooooooo

Ulb0mmommom;mo

Improvise
Act As Liaison
Mentor

Adapt To Change
Conceptualize
Initiate Change

Deal With Ambiguity
Counsel
Portray Images
Team Work

Expedite
Motivate
Multi-task

Implement
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Teach, Train

DELIVERED BY 16TYPES.COM® A WWW.16TYPES.COM

'|6ty[ggw§x POWERED BY THE 16TYPES.COME PRO SYSTEM
° . E2006 ALL RIGHTS RESERVED. NO COPYING PERMITTED.

Innovate/invent
Generate Ideas

Computer Literate
Customer Service
Negotiate
Visualize
Write
Synthesize

Mediate
Deal With Feelings

Observe
Design

Delegate
Proofread, Edit
Analyze
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Interview For Information Entertain/perform rET—
Make Decisions intai
Perceive Intuitively Strateg:zle Maintain Records

Work With Numbers
Research On-line

Plan, Organize
Read For Information
Monitor

Supervise
Evaluate

Classify
Make Arrangements

Budget

Sell
Manage Time
Use Mechanical Abilities

Test

Estimate




